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2.5 Receive remuneration, directly or indirectly, as an agent for the sale of 
furnishings, apparatus, equipment or other goods for use by a school or in 
any other manner violate section 368 of The Education Act, 1995. 

3. Representing Others 
Staff may not appear before outside agencies or Divisional committees on behalf of 
the Division and may only represent themselves, their spouse, their parents or their 
minor children unless they have clear authority to represent the Division on such 
things as external boards or committees. 

 
4. Gifts and Payments 

Employees shall not accept a gift, payment, favour or service from any individual or 
organization in the course of performance of their assigned duties if that gift, 
payment, favour or service: 
4.1 Is other than a normal exchange of hospitality between people doing 

business, or 
4.2 Affects the fair and unbiased reception or the evaluation of the materials or 

services offered for use by the Division, or 
4.3 Is of a value in excess of $100. 

 
5. Misuse of School Board Property 

5.1 Employees shall not use Division property (including automated resources), 
equipment, resources (including financial, technical and human resources), or 
facilities (including 
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6.3 Employees may not engage in any outside work or business activity that: 

6.1.1 Conflict with their duties as Division employees; 
6.1.2 Will, or is likely to, negatively influence or affect them in carrying 

out their duties as Division employees. 
 
7. Confidentiality 

Confidential information about Prairie South School Division, its students or 
employees shall not be divulged to anyone other than persons who are authorized to 
receive such information. When the employee is in doubt as to whether certain 
information is confidential, no disclosure should be made without first asking 
appropriate management personnel. This basic rule of Tc 0 Tw 2.957 0 Td
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